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This study aims to examine the transition of the youth to the labor markets. To 
accomplish this, we divided the youth into different groups depending on the type 
of educational institutions they graduated from. Then, we analysed their mobility 
in the labor markets and compared the results between different groups. 
More specifically, for the analysis we divided the youth into the following: 
graduates from four-year universities; graduates from junior colleges; graduates from 
polytechnic colleges; those who have completed two-year or one-year course at the 
Human Resources Development Center at the Korea Chamber of Commerce and 
Industry; those who have completed courses at vocational training institutes; and 
those who have a high school diploma or lower level of educational attainment.  
Data
The dataset for this study was constructed by merging the list of the graduates 
from 4-year universities, junior colleges, polytechnic colleges and the graduates from 
HRD Center at the Korea Chamber of Commerce and Industry and from vocational 
training institutes as of February 2001 with the database for the insured in the 
Unemployment Insurance Database, and also with establishment dataset in the UID. 
Using this data, it is possible to track graduates in terms of their mobility in the 
labor markets. 
For graduates from universities and junior colleges, their scores on the Scholastic 
Aptitude Test have been matched.  Further, to obtain the job mobility data on those 
with high school diplomas or lower educational attainment, 1/12 sample of the youth 
aged 15 to 29 as of February 2001 was extracted from the database for the insured 
in UID.
A limitation of this data is that it does not allow to capture the employment 
status of the youth who are employed in the work places that are not covered by 
Unemployment Insurance, or those who are self-employed. In addition, as their 
intention of seeking a job has not been confirmed, it is hard to distinguish the jobless 
from the economically inactive workforce.
However, the data used for the analysis has strengths.  First of all, it does not 
require a huge sum of money to build the data while the data built offering a sample 
size large enough to allow various analyses on the quality of employment and also 
being quite representative of each segment of youth. The data also allows us to 
utilize the information on the SAT scores and identify the characteristics of education 
and training institutions with information on job mobility of the graduates. 
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Major Findings
First of all, one could easily see that the number of those who graduated from 
universities has been steadily increasing. This growth in the number of college 
graduates has been criticized for raising the youth unemployment rate. On the other 
hand, this can be considered as a result of individuals making a reasonable choice 
of obtaining higher education based on the demands in the labor market.
With regard to labor market performance, there are clear gaps found among youths 
depending on their level of education. In general, the longer the schooling period, 
the better the employment results. Those who graduated from 4-year universities 
enjoy higher employment and higher income compared to those who finished 
two-year college level education course. In turn, those who graduated from junior 
colleges enjoy higher employment and better income compared to those who only 
completed a one-year vocational training course.
Transition to the first job is swifter for those who graduated from training 
institutions; however, from six months after graduation and onwards, university 
graduates are more likely to find a job than junior college graduates or those who 
finished vocational training courses. The long-term unemployment (longer than two 
years) rate is high among those who graduated from training institutions or 
polytechnic colleges. The duration of employment at the first job is significantly 
higher among university graduates than that of junior college graduates or those 
who completed some training courses at vocational training institutes. 
The spell of unemployment during transition from one employer to another is 
shortest among university and junior college graduates while it is the longest among 
those who finished vocational schools. The jobless period is also long for those who 
completed high school.
University and junior college graduates show a strong tendency to join large 
companies. It is also found that those university and college graduates, who first 
get a job at a small firm, then tend to move to a large company after accumulating 
some experience. 
Among 4-year university graduates, those who went to schools in the metropolitan 
areas have a relatively better record of job finding than those who attended schools 
in the local areas. This is attributable to the fact that talented students tend to choose 
schools in the metropolitan areas; however, this single factor does not fully explain 
the difference in the employment performance. The gap can be attributable not only 
to the imbalance of human resources input at the university level but also the 
superior educational quality among those schools in the metropolitan areas or the 
statistical discrimination in preference of those who attended schools in the 
metropolitan area by companies to those in the local area. 
Meanwhile it is confirmed that the entrance examination score is highly correlated 
with the performance in the labor market. When analyzed with a focus on the current 
status of employment, graduates with higher test scores find it easier to find a job 
with a higher wage and the longer the service period. The higher the score is, the 
more likely to get a good job. But the main impact of this score is clearly found 
among university graduates while its impact was quite limited among those who 
finished colleges. This means that the test score signals the capability of one person 
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but has limited impact on those who attained high scores at the top level only. 
The correlation of one's major with his/her employment is not negligible. As 
for universities, their geographical location, among other features, has a big impact 
on the job-finding outcome; however, the area of one's major still exerts an influence. 
For example, one who studied a popular subject in a regional university would 
find it easier to find a job than the one who studied an unpopular subject in a 
metropolitan area. In the process of finding the first job, the area of study is found 
to have a significant impact, along with other factors such as corporate characteristics, 
personal attributes and even the test scores under control. 
Meanwhile, those who studied science and engineering, especially engineering, 
fail to perform well in the labor market. The employment rate among those science 
and engineering university degree holders is higher than those who graduated from 
other fields of study but their wage levels were significantly lower than those in 
medical area. Their average period of service is much shorter than that of those 
in the medical or social fields. Their probability of getting a good job is much lower 
than that of the medical and social fields. For the first job one found after finishing 
school, those in the medical, educational, or social fields tended to enjoy better wages 
while those in the science and engineering, especially women in this area, see their 
first wage level much lower compared with others. For those who studied science 
and engineering, the average service period is significantly short when the major 
matches its job type. The ratio of those who studied science and engineering finding 
the job in the relevant field is only 20% both in the first and current jobs. 
However, in case of colleges, the job-finding rate and wage level of those who 
studied engineering is found to be relatively higher than those who studied other 
areas. This suggests that the job-finding performance among college graduates who 
studied science and engineering is better than those of university graduates who 
majored in the same area. 
